
For every acceptance the company knows who, when and exactly which version of the text. No more signed

photocopies and tracking spreadsheets — and, above all, compliance becomes provable.

THE NEW HIRE'S EXPERIENCE

WHAT IT INCLUDES

Versioning & history

Every policy carries a version and effective date; older acceptances stay

in the archive.

Reminders

Power Automate chases outstanding items and alerts the manager or

HR when a deadline passes.

Role-based access

Web roles and table permissions decide who sees which documents

and who sees the reports.

Auditability

All acceptances in Dataverse with user, version and timestamp, ready

for audit.

Reporting for HR

Completion rate per department, outstanding items and history per

policy.

Beyond policies

The same portal takes on employee details, documents, equipment

hand-over and training.

TYPICAL POLICY CATEGORIES

→ Health & Safety

→ Data Protection (GDPR)

→ Code of Conduct

→ IT Policy · Employment Terms

TECHNOLOGY

Power Pages Dataverse Power Automate

Microsoft Entra ID Power BI

100%
PROVABLE COMPLIANCE

Per version
ACCEPTANCE RECORDED
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MICROSOFT-CERTIFIED TEAM — PL-900 · PL-200 · PL-300 · PL-400 · PL-600

Business Value Consulting

Athens Tower, 2-4 Mesogeion Avenue, Athens 115 27, Greece

bvc.gr

info@bvc.gr

More at: bvc.gr/onboarding.html

BUSINESS VALUE CONSULTING

MICROSOFT DYNAMICS 365 & POWER PLATFORM CONSULTANTS

MODULE · ONBOARDING

Employee onboarding on Power
Pages.
New hires read and accept company policies in one portal.

Invitation & sign-in

Sign in with the corporate

account (Microsoft Entra ID)

or a local login — no extra

password for HR.
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Reading the policies

They see only what applies to

them, by role and department,

with categories, search and

reading time.
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Explicit acceptance

Acceptance is stored with the

document version and a

timestamp. A new version

triggers a new request.
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Completion & record

The employee sees their

progress; HR sees what is

outstanding, per person and

per policy.
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